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MICHIGAN CITY
INDIANA

Department of Human Rights - Dr. Angela Jackson, Executive Director - Phone: 219.873.1429 - Fax: 219.873.1562 - email: ajackson@emichigancity.com

Dear Michigan City Contractor:

A company which has been awarded a contract by the City of Michigan City (or any Board,
Commission, District or Political Subdivision) has the responsibility of implementing the
Michigan City Local Hiring Program (as outlined in Ordinance No. 4102) and the Michigan City
Contract Compliance program (as outlined in Ordinance No. 2303). Review each document to

ensure you are in compliance with each ordinance.

PLEASE ADHERE TO THE FOLLOWING:

1. City Resident Hiring Goal: 50% of the total hourly wages paid for labor at the

Construction Site should be paid to workers who are Michigan City residents.
2. Minority Business Enterprise/Woman Business Enterprise goal (MBE/WBE): 5% of the

total project costs should be paid to MBE/WBE enterprise.

3. The failure of a Contractor to comply with any of the requirements set forth in the
Local Hiring Ordinance or the Local Hiring Agreement will affect its ability to bid and
work on future construction projects funded by the City of Michigan City (or any Board,
Commission, District or Political Subdivision).

4. The Michigan City Human Rights Department is responsible for monitoring Contractor
compliance with the Local Hiring Program. This oversights will include (but is not

limited to):

RON MEER — MAYOR
City of Michigan City ~ City Hall ~ 100 East Michigan Boulevard, Michigan Cicy, IN 46360 ~ 219.873.1400 ~ fax 219.873.1515
web ~ emichigancity.com  e-mail ~ mayormeer@emichigancity.com



Michigan City Local Hiring Program and Contract Compliance 2

i.  Periodic visits to the job site and,
ii. Review of documented measures taken by Contractors to comply with the Local
Hiring Agreement.

5. The Contractor should inform the labor union (or its representative) in writing of its
commitments under the Contract Compliance Ordinance and the Michigan City Local
Hiring Program.

6. The contractor should also post copies of the “Notice of Nondiscrimination in
Employment” notice in prominent places available to employees and applicants for
employment.

7. Each Sub-Contractor has the same reporting responsibilities as the Contractor.

8. CERTIFIED PAYROLL SHALL BE FORWARDED TO THE

MICHIGAN CITY HUMAN RIGHTS/EEO DEPARTMENT ON A BI-

WEEKLY BASIS.

Submitted certified payroll documents should include:

i. A total dollar amount calculation of the payroll for the submitted period.
ii.  Any Michigan City residents should be highlighted.
ili.  Addresses of all employees listed.

iv.  The race and gender of each employee listed.



THE CITY OF MICHIGAN CITY
INDIANA

IMPLEMENTATION OF CONTRACT
COMPLIANCE ORDINANCE # 2303

HIRING OF CITY RESIDENTS,
MINORITIES AND WOMEN
ORDINANCE # 4102



ORDINANCE NO. 2303

ORDINANCE FOR THE IMPLEMENTATION OF CONTRACT COMPLIANCE FOR
THE CITY OF MICHIGAN CITY

WHEREAS, the city of Michigan City is committed to policy of providing equal employment
opportunity on public contracts and prohibiting discrimination based on race, creed, color, sex,
national origin, handicap, or relationship, and

WHEREAS, since the population of the City of Michigan City consists of people of many races,
colors, religions, national origins, handicaps, and relationships, the City has a vital and
compelling interest initiating positive practices in the expenditures of public funds to promote
the general welfare of the City and to make possible the achievement of these laudable purposes,
and

WHEREAS, the enactment of programs calling for affirmative action to assure equality of
opportunity is essential to promote the full realization of the rights of all citizens, consistent with
ability, to participate in the economic life of the City.

NOW THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY
OF MICHIGAN CITY:

Section 1. Definitions

(a) The words discriminate, discriminates, and discrimination wherever used in this
ordinance are hereby defined as distinguish, differentiate, separate, or segregate solely on the
basis or race, religion, color, sex, national origin, age, handicap, or relationship.

(b)  The word Contractor wherever used in this ordinance is hereby defined as any
person, partnership, corporation, association, or joint venture which has been awarded a public
contract and includes every subcontractor on such a contract.

(¢)  The word Subcontractor wherever used in this ordinance is hereby defined as any
person, partnership, corporation, association, or joint venture which supplies any of the work,
labor, services, supplies, equipment, materials, or any combination of the foregoing under a
contract with the contractor on a public contract.

(d) The words public contract wherever used in this ordinance are hereby defined as
any contract awarded by the city whereby the city is committed to expend or does expend its
funds in return for work, labor, services, supplies, equipment, materials, or any combination
thereof, or any lease, lease by way of concession, concession agreement, permit, or permit
agreement whereby the city leases, grants or demises property of the City of Michigan City or
otherwise grants a right or privilege to occupy or use property of the City of Michigan City.



Section 1. Definitions (continued)

(e) The word bidder wherever used in this ordinance is hereby defined as any person,
partnership, corporation, association, or joint venture seeking to be awarded a public contract.

® The term construction contract wherever used in this ordinance means any public
contract for the construction, rehabilitation, alteration, conversion, extension, or repair of
buildings, streets, or other improvements to real property.

Section 2. Equal Employment Opportunity Officer

The equal employment opportunity officer shall administer and enforce the city's
Equal Employment Opportunity program established by the following sections inclusive,
establish procedures to effectuate such sections, make all determinations as to compliance with
the program, and shall meet with the contracting parties for said purposes. He shall have at his
disposal the resources of the City's several departments, the Michigan City Human Rights
Commission, and other independent duly authorized public agencies who may be under contract
with the City and other City instrumentalities.

Sections 3. Equal Employment Opportunity Clause

In all public contracts entered into, the City of Michigan City shall incorporate an
Equal Employment Opportunity clause, which shall read as follows:

During the performance of this contract, the contractor shall agree to the following:

(A)  The contractor shall not discriminate against any employee or applicant for
employment because of race, religion, color, sex, national origin, handicap or relationship. The
contractor shall take affirmative action to ensure that applicants are employed and that
employees are treated during employment without regard to their race, religion, color, sex,
national origin, handicap or relationship. As used herein, the word "treated" shall mean and
include, without limitation, the following: recruited, whether by advertising or other means;
compensated, whether in the form of rates of pay or other forms of compensation; selected for
training, including apprenticeship; promoted; upgraded; demoted; downgraded; transferred; laid
off; and terminated.

The contractor agrees to and shall post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the contracting officers setting forth the
provisions of this nondiscrimination clause.

(B)  The contractor shall, in all solicitations or advertisements for employees placed by
or on behalf of the contractor; state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, national origin, handicap or relationship.



Sections 3. Equal Employment Opportunity Clause (continued)

(C)  The contractor shall send to each labor union or representative of workers with
which he has a collective bargaining agreement or other contact or understanding a notice
advising the labor union or workers' representative of the contractor's commitments under the
equal employment opportunity clause of the city, and shall post copies of the notice in
conspicuous places available to employees and applicants for employment.

(D)  The contractor shall furnish all information and reports required by the equal
employment opportunity officer pursuant to Sections / to 9, inclusive, and shall permit access to
his employment books, records and accounts by the contracting agency and by the equal
employment opportunity officer for purposes of investigation to ascertain compliance with the
program.

(E)  The contractor shall take such action with respect to any subcontractor the city
may direct as a means of enforcing the provisions of paragraphs (4) through (H) herein,
including penalties and sanctions for noncompliance; provided, however, that in the event the
contractor becomes involved in or is threatened with litigation as the result of such direction by
the city, the city will enter into such litigation as is necessary to protect the interests of the city
and to effectuate the city's equal employment opportunity program. In the case of contracts
receiving federal assistance, the contractor or the city may request the United States to enter into
such litigation to protect the interests of the United States.

(F)  The contractor shall file and shall cause his subcontractors, if any, to file
compliance reports with the city in the form and to the extent prescribed by the equal
employment opportunity officer of the city. Compliance reports filed at such times as directed
shall contain information as to the employment practices, policies, programs and statistics of the
contractor and his subcontractors.

(G)  The contractor shall include the provisions of paragraphs (4) through (H) of this
equal employment opportunity clause in every subcontract or purchase order so that such
provisions will be binding upon each subcontractor or vendor.

(H)  Refusal by the contractor or subcontractor to comply with any portion of this
program as herein stated and described will subject the offending party to any or all of the
following penalties:

1. Withholding of all future payments under the involved public contract to the
contractor in violation until it is determined that the contractor or subcontractor is
in compliance with the provisions of the contract;

2. Refusal of all future bids for any public contract within the City of Michigan City
or any of its departments or divisions until such time as the
contractor or subcontractor demonstrates that he has established and shall carry
out the policies of the program as herein outlined;



Sections 3. Equal Employment Opportunity Clause (continued)

3. Cancellation of the public contract and declaration of forfeiture of the
performance bond.

4. In cases in which there is substantial or material violation or the threat of
substantial or material violation of the compliance procedure or as may be
provided for by contract, appropriate proceedings may be brought to enforce those
provisions, including the enjoining within applicable law of contractors,
subcontractors, or other organizations, individuals or groups who prevent directly
or indirectly, or seek to prevent directly or indirectly, compliance with the policy
as herein outlined.

Section 4. Contract Compliance Requirements

All notices to prospective bidders published on behalf of the city shall include as a part of
the contract specifications the condition that all bidders will be required to comply with the
Michigan City Equal Employment Opportunity program.

All reports required in this subdivision shall be submitted in duplicate to the department,
division or other agency letting the contract.

Each bidder shall file, as part of the bid documents, contract employment reports with the
city contracting agency or as may be directed by the equal employment opportunity officer. The
contract employment reports shall include such information as to the employment practices,
policies, programs and statistics of the contractor, and shall be in such a form, as the equal
employment opportunity officer may prescribe. Subcontractors shall also submit contract
employment reports to the city before approval by the city as subcontractor.

Section 5. Pre-Award Conference

Following receipt and review of the employment information submitted by the bidders
under this subdivision and prior to award of a contract, the apparent successful bidder and his
known major subcontractors shall be required to attend a pre-award conference if called by the
equal employment opportunity officer, at which time the bidder and major subcontractors shall
submit affirmative action programs to promote equal opportunity in employment.

The equal employment opportunity officer shall determine whether or not the apparent
successful bidder has complied with sections /II, IV, and V, and shall submit his determination
and recommendation thereon to the mayor or the director of the department involved.

After receiving the recommendation of the equal employment opportunity officer, the
mayor, or the director of the department involved, shall process the award recommendation.



Section 6. Project site reports

Where a construction contract exceeds $5,000.00, a project site report shall be completed
and submitted by the contractor and any subcontractor not more than 30 days from the beginning
of work on the site. The project site report shall include such information as to employment
practices and statistics of the contractor and each subcontractor, and shall be in such a form, as
the equal employment opportunity officer may prescribe. Where the term of the contract exceeds
30 days, the project site report shall be submitted once each 30 days or more frequently if the
equal employment opportunity officer determines that this submittal is deemed necessary for a
continuing evaluation of the work force composition. Subcontractors shall complete and submit
project site reports to the contractor for transmittal to the city.

Post-award reports shall be reviewed as one means of determining contract compliance.
Section 7. Intergovernmental Cooperation

If specific discriminatory practices are found to exist in the administration and
enforcement of Sections / to LX inclusive, in addition to the sanctions that may be imposed as
provided for by the terms of the contract, the city may forward all pertinent information to the
appropriate federal and state agencies.

Section 8. Contract Disposition

(A) In the event a contractor fails to cooperate in reaching mutually satisfactory
solutions or to implement contract compliance agreements previously made, the equal
employment opportunity officer shall review the case to determine:

(1) Whether further efforts or alternative approaches are desirable. Depending
upon the nature of the problem, the alternatives may involve contracts
with industry or related labor unions, or requesting the assistance of the
state (Indiana) civil rights commission or the Office of Federal Contract
Compliance and the particular federal agency involved for further
negotiations; or

(2)  Whether any of the penalties set forth in paragraph H of Section /I are
appropriate to the case.

(B) If the equal employment opportunity officer determines that the contractor has
violated or has failed to comply with the equal employment opportunity requirements of the
contract after affording the contractor a reasonable time to correct his situation and where
negotiations have been of no avail, he shall make a finding under subsection (4-1 ) or (4-2) of
this section and shall transmit the finding and recommendations thereon to the Human Rights
Director, who shall forward the finding and recommendations to the Mayor for appropriate
action.



Section 9. Severability Clause

Sections 1 to 9, inclusive, and each part of such sections are hereby declared to be
independent sections and parts of sections and notwithstanding any other evidence of legislative
intent that if any provision of said sections, or the application thereof to any person or
circumstances, other than those as to which it is held invalid, shall not be affected thereby, and it
is hereby declared that this ordinance would have been passed independently of such section,
sections, or parts of a section so held to be invalid.
Section 10

This ordinance shall be in full force and effect after passage, approval by the Mayor and
publication as required by law.

INTRODUCED BY: /s/ Ronald Kniola

Passed by the Common Council of the City of Michigan City, Indiana, this 3 day of
May, 1977.

/s/ Stanley Przybylinski, President of the Council
Approved by me, this 4™ day of May, 1977.
/s/ Joseph R. LaRocco, Mayor of Michigan City
ATTEST:

/s/ Phillip Schroeder, City Clerk



MICHIGAN CITY COMMON COUNCIL

ORDINANCE No. 4102

AMENDING THE CODE OF THE CITY OF MICHIGAN CITY ADDING
REQUIREMENTS REGARDING THE HIRING OF CITY RESIDENTS, MINORITIES
AND WOMEN IN CERTAIN PUBLIC WORKS CONSTRUCTION PROJECTS PAID

FOR BY MICHIGAN CITY

WHEREAS, the Common Council has determined that the 2009 and 2010
Michigan City residents’ unemployment rates have consistently led the national and
state averages; and

WHEREAS, the Common Council has determined that the high rate of
unemployment among City residents is a detriment to the economic viability of the City
and its residents; and

WHEREAS, the City of Michigan City possesses a powerful competitive
advantage versus other communities in that it is able to fund large capital projects
through use of its Riverboat and Boyd Development Funds; and

WHEREAS, the Common Council finds that the expenditure of the monies in
these funds will provide the most positive economic impact on the City of Michigan City
and its residents if they are used to create and maintain jobs for City residents, including
minorities and women; and

WHEREAS, the Indiana legislature authorized Michigan City to host a casino
because it found the City to be economically depressed and the monies the City derived
from the casino would be used to help relieve that economic distress; and

WHEREAS, the City of Michigan City is a diverse and talented community of
skilled workers, crafts persons and laborers available for work in the construction
trades; and

WHEREAS, THE Common Council finds that residents are more likely to spend
their money in the City on rent, groceries, and services thus improving our local
economy, and

WHEREAS, due to the multiplier effect resulting from the expenditure of funds in
the City, every dollar paid to a City resident has an economic improvement effect of the
amount paid compared to very little, if any, economic improvement from monies paid to
non-residents; and



WHEREAS, the City of Michigan City annually expends considerable public
funds from the Riverboat and Boyd Development Funds on capital projects which
regularly exceed several million dollars in cost and the expenditure of those funds as
wages to City residents would benefit the local workforce of Michigan City residents,
minorities and women and, as a result, improve the economic conditions in the City as
was intended by the Indiana legislature; and

WHEREAS, the purpose of this Ordinance is to encourage the hiring of City
residents, including minorities and women of City funded construction projects for which
more than two hundred thousand dollars ($200,000.00) of public funds are expended,;
and

WHEREAS, this Ordinance is further intended to establish a quota for the hiring
of City residents on City funded construction projects for which more than two hundred
thousand dollars ($200,000.00) of public funds are expended; and

WHEREAS, the purpose of this Ordinance is further intended to provide the
means by which the City may enforce and monitor compliance with the requirements of
this Ordinance and monitor and report the degree to which residents, minorities, and
women are hired into such construction projects of the City of Michigan City.

NOW, THEREFORE BE IT ORDAINED by the Common Council of the city of
Michigan City that, for all of the aforesaid reasons, the following is to be substituted for
Chapter 22, Section 5 of the Michigan City Code:

A. Short Title. This Chapter shall be known as the “Michigan City Local Hiring
program”.

B. Purpose. The purpose of this Chapter shall be to increase employment
opportunities for qualified residents, minorities and women; to encourage the hiring of
such qualified persons; to require the hiring of a certain percentage of City residents; to
enforce compliance with this Ordinance; and to monitor, record, and report compliance
herewith and the rate of employment of such persons on qualified construction projects
of the City of Michigan City.

C. Definitions:

1. “City” means the Civil City of Michigan City and all of its agencies,
districts, and departments.

2. “City Construction Agreement” means any written contract between a
contractor and the City for a Construction Project.



3 “Construction Project” means any City public works project for which
the estimated cost is more than two hundred thousand dollars
($200,000.00).
3. “Non-Qualifying Construction Project” means any public works project
with the City which does not meet the definition of a Construction Project
as herin above defined.
4. “Contractor” means a person, association, partnership, corporation,
limited liability company or other legal entity that proposes to undertake a
Construction Project.
5. “Construction Site” means the primary geographic location of
construction activity for a Construction Project.
6. “Local Hiring Agreement” means an agreement entered into between a
Contractor and the City that implements the Local Hiring Program
provisions set forth in this Chapter.
7. “Local Hiring Program” means the provisions of this Chapter and any
guidelines or policies adopted by the City to implement this chapter.
8. “Local Hiring Registry” means the list of City residents and their trade
qualifications that have responded to the City of Michigan City local Hiring
Program Notice for City Residents.
9. “Local Hiring Oversight Committee” means a committee of the
Michigan City Common Council appointed by the Council President to
review Contractor compliance with the requirements of this Chapter.
Proof of residency must be secured with
(a) Indiana driver’s License
(b) Indiana State ID
(c) Utility bill of Michigan City residence with the name of
Michigan City resident
10.“City Resident” means any person whose primary residence is within
the incorporated municipal boundaries of the City of Michigan City at the
time of commencement of work on the Construction Project.
11.“Minority” means a member of a minority group as specified in Indiana
Code 4-13-16.5-1.
12.*Minority Business Enterprise” shall have the meaning set forth in
Indiana Code 4-13-16.5-1.
13.“Minority Business Enterprise/\Woman Business Enterprise Goal”
means five percent (5%) of the Construction Project costs paid by the City
are paid to a Minority Business Enterprise and/or a Woman Business
Enterprise.
14.“Proof of Compliance” means
(@) Documentation, including names and addresses of City
residents demonstrating that the requirements of this Chapter have
been met.
(b) If the Resident Hiring Quota is no met, a letter addressed to
Michigan City Human Rights Department from a union business



agent or contractor stating that Michigan City residents were not
available to fulfill the resident hiring quota.
(c) A letter from the Michigan City Human Rights Department
confirming that there are no City residents available to fulfill the
hiring quota or goal.
15. “Resident Hiring Quota” means fifty percent (50%) of the total hourly
wages paid for a Construction Project for l[abor performed at the
Construction Site by City Residents.
16.“Woman Business Enterprise” shall have the meaning set forth in
Indiana Code 4-13-16.5-1.3.

D. Applicability to City Construction Projects.

1.

Mandatory Participation. All Contractors entering into a City Construction
Agreement for a Construction Project are required to participate in the Local
Hiring Program and enter into a Local Hiring Agreement as developed by the
Mayor of the City of Michigan City.

Contractor Non-Compliance. The failure of a Contractor to comply with any of
the requirements of the Local Hiring Program or the Local Hiring Agreement
may be considered as the Contractor not being responsible and used as a
factor against granting the offending Contractor any future Construction
Project.
Penalty for Non-compliance. The failure of a Contractor to comply with any of
the requirements of the Local Hiring Program or the Local Hiring Agreement
will result in the following:
(a) Upon the first offense, Contractor will be prohibited from bidding on
Construction Projects and from participating as a subcontractor on
awarded City Construction Agreements for six months from the date in
which the Contractor was deemed non-compliant.
(b) Upon the second offense, Contractor is prohibited from bidding
Construction Projects and from participating as subcontractor on awarded
City Construction Agreement for one year from the date in which
Contractor was deemed non-compliant.
(c) Contractor cannot be penalized due to non-compliance with any of the
requirements of this ordinance caused by the termination, resignation,
iliness, or injury of any employee. If such incident does occur that forces
contractor to be non-compliant to this ordinance, contractor must act to
hire to replace Michigan City resident with another Michigan City resident
if available until the local hiring quota is met.
Requirements. All requirements for compliance with the Local Hiring
Program for Construction Projects shall be set forth in a Local Hiring
Agreement between the Contractor and the City. These requirements shall
Include the following:
(a). The Resident Hiring Quota;
(b). The Minority Business Enterprise/MWoman Business Enterprise Goal;




(c). The procedures which the Contractor must follow in order to comply
with the Local Hiring Program;

(d). The schedule within which above referenced procedures must be
completed.

(e). The required record-keeping and documentation for demonstrating a
Contractor’s proof of compliance with the Local Hiring Agreement
including:

(1). Documentation including names and addresses of Michigan
City residents showing resident hiring quota is met.

(2). If the Resident Hiring Quota or the Minority/women hiring goal
is not met, a letter addressed to Michigan City Human Right
Department from a union business agent or Contractor stating
that City Residents were not available to fulfill hiring goal.

(3). A letter from the Michigan City Human Rights Department
confirming that there are no City residents available to fulfill he
hiring quota.

(). Any other matters that the Mayor deems appropriate to include the
Local Hiring Agreement.

(9)- Michigan City Local Hiring Program Notice Contractor is responsible

for the funding and placement of a Michigan City Local hiring Program
Notice advertisement in our local newspaper requesting that City
residents respond to contractor and to the Michigan City Human

Rights office with their union and trade qualifications and availability to

work on the City project. Advertisement must be published in the
classified section of the local newspaper per rules and requirements of
Michigan City Local Hiring Program Notice template. See attached Exhibit
‘A’

(h). Solicitation for Bids. All solicitations for bids by the City for
Construction Project shall include in the Notice to Bidders and its
specifications that any successful bidder shall be subject to the
provisions of the Local Hiring Program.

(i)._Bid Package. A copy of this Chapter and a copy of the “Local Hiring
Registry will be included in the bid package give to prospective

bidders.

(i). Pre-bid conference. At least seven (7) business days before a bid for
a Construction Project is due, the City will hold a mandatory pre-bid
conference that all prospective bidders must attend to be considered
eligible to be awarded the bid. The Local Hiring Program and the
necessary proof of compliance with its requirements and penalties for
non-compliance are explained in detail to the prospective bidders.

E. Applicability to Non-Qualifying Construction Projects

1. Voluntary Participation. The Local Hiring Program may be made applicable to




Non-Qualifying Construction Projects on a voluntary basis. The City
encourages all construction contractors to participate in the Local Hiring
Program.

2. Reguirements for Voluntary Participation. At the time of entering into a
construction contract with the City, a contractor who wished to voluntarily
participate in the Local Hiring Program shall enter into the prescribed Local
Hiring Agreement for the non-qualifying project.

F. City Assistance in Local Hiring Program.

A. The City shall assist Contractors in complying with the Local Hiring Program
by:
(1) Providing referral information for Contractors and Resident
Employees, including the Local Hiring Registry which is the list of
Michigan City residents and their union/trade qualifications that the
City’s Human Rights Department will maintain and make available as a
resource to contractors;
(2) Monitoring the progress of Resident Employees, Minority Business
Enterprise and/or a Woman Business Enterprise in the Local Hiring
Program;
(3) Developing effective outreach and education for, and recognition of,
contractors who participate in the Local Hiring Program; and
(4) Promoting the Local Hiring Program throughout the City.
B. Failure of the City to implement any of the activities described in this Section
shall not excuse the performance by a Contractor of obligations set forth in
the applicable Local Hiring Agreement.

G. Administration.

1. Generally. The Mayor, through the Department of Human Rights or such
other designated department chosen or established by the Mayor for
purposes stated herein, is hereby authorized and assigned the duty to
implement and monitor all aspects of the Local Hiring Program.

2. Contract Specific Administration. The Board, Department District, or political
subdivision of the City which awards any qualified or non-qualified
Construction project shall designate the human Rights Department as being
responsible for monitoring compliance with the provisions of the Local hiring
Program. The Human Rights Department shall have the following
responsibilities:

(a). Gathering the all relevant data and preparing monthly statistical
reports documenting proof of Contractor Compliance with the Local Hiring
Agreement;

(b). Review of documented measures taken by Contractors to comply with
the provisions of the Local Hiring Agreement;

(c). The Human rights Department shall conduct periodic visits to job site



of Construction Projects to determine whether the Resident Hiring Quota
is being met.

3. Local Hiring Oversight Committee. The President of the Michigan City
Common Council will appoint a committee of council members who will be a
liaison and provide oversight for compliance with this Chapter. The
Committee may meet as necessary with the Mayor and Human Rights
Department representatives to review contractor compliance and discuss
additional methods for enforcing compliance with this Chapter and increasing
City Resident, Minority and Women employment.

H. Exception of Designated Construction Projects.

If the Mayor, in coordination with the City Engineer, project architect and
appropriate City Board, Department, District or Commission responsible for an
otherwise qualifying Construction Project, determines that special skills not available
within the Michigan City workforce are necessary for the efficient completion of the
Construction Project, the appropriate City body may declare those parts of the
Construction Project for which qualified City Residents are not available exempt from
the provisions of this Chapter. The appropriate City body shall provide advance notice
to the Mayor, Common Council, Board of Public Works and Safety and the Department
of Human Rights of its desire to declare such a Construction Project exempt.

I. Severability of Provisions

If any section subsection, sentence, clause, portion, or phrase of this Chapter is
for any reason held to be invalid or unconstitutional by a decision of any court of
competent jurisdiction, such decision shall not affect the validity of the remaining
sections, subsections, sentences, clauses, portions, or phrases of this Chapter. The
City Council hereby declares that it would have passed this Chapter and each and
every section, subsection, sentence, clause, portion, or phrase without regard to
whether any other section, subsection, sentence, clause, portion, or phrase of the
Chapter would be subsequently declared invalid or unconstitutional.

J. Effective Date

This Ordinance shall be effective upon passage and approval by the Mayor and
applicable to all Construction Projects for which the City thereafter solicits for bid.

Introduced by: /s/  Richard Murphy

Co-Sponsor: /s/ Bob McKee

Co-Sponsor: /s/ Ron Meer







Passed by a vote of 9 - 0, by the Common Council of the City of Michigan City,
Indiana, this 3rd day of August, 2010.

/s/_Marc Espar, President
Michigan City Common Council

Approved by Charles Oberlie, Mayor of the City of Michigan City, Indiana this 6th
day of August, 2010.

s/ _Charles Oberlie, Mayor
City of Michigan City, Indiana

ATTEST:

/s/_ Thomas F. Fedder, City Clerk




EXHIBIT “A”
MICHIGAN CITY LOCAL HIRING PROGRAM NOTICE

This notice is a requirement of compliance to the Michigan City Local Hiring
Ordinance and must be completed by all contractors who have been hired
by the City of Michigan City for a city project with a construction budget of
at least $200,000.

Contractor must submit an ad in the classified section of The News
Dispatch to run for seven (7) days prior the commencement of construction.
Ad will be written with language below with contractor customizing hiring
contact information.

Michigan City Local Hiring Program

In accordance with the Michigan City Local Hiring Program, qualified
Michigan City residents are being afforded an opportunity to work on
the construction project. This project will commence on
or about . In order to be considered for hire under this
program, residents need to respond with union qualifications and
availability by calling (Insert Company Name and Phone Number)
and the Michigan City Human Rights Department office (219) 873-
1429.




GENERAL RULES
AND
PROCEDURES
QUALIFYING FOR CITY
CONTRACTS



IL

EQUAL EMPLOYMENT OPPORTUNITY CONTRACT COMPLIANCE

GENERAL RULES AND PROCEDURES TO FOLLOW IN
QUALIFYING FOR CITY CONTRACTS

Contracts under $5.000

A. Purchase Contracts (Vending and Equipment)
B. Professional Service Contracts
C. Construction Contracts

All recipients of contracts under $5,000 must sign an Equal Employment Opportunity
Compliance Regulations Statement and a record will be kept of all contracts let to said
contracting agency.

Contracts $5.000 and above

A. Purchase Contracts (Vending and Equipment)
B. Professional Service Contracts
C. Construction Contracts

All recipients of contracts over $5,000 must sign an Equal Employment Opportunity
Compliance Regulation statement for each contract received.

Recipients must submit an Affirmative Action Plan, documentation and reports as
required by the Equal Employment Opportunity Officer pursuant to Sections 1 thru 9 of
the Contract Compliance Ordinance (Ordinance No. 2303).

The contractor (with a contract in excess of $5,000) shall permit access to his/her
employment books, records and accounts pertaining to the contract by the contracting
agency (city or department) and by the Equal Employment Opportunity Officer for the
purpose of investigation to ascertain compliance with the program.



EQUAL EMPLOYMENT OPPORTUNITY COMPLIANCE REGULATION:
CONTRACTS UNDER $5,000

The Contractor and his/her sub-contractor, if any, shall not discriminate against any employee or
applicant for employment, to be employed in the performance of this contract, with respect to his
hire tenure, terms, conditions, or privileges of employment or any matter directly or indirectly
related to employment, because of his race, sex, color, religion, national origin, ancestry,
handicap, or relationship. Breach of this covenant may be regarded as a material breach of the
contract.

IN TESTIMONY WHEREOF, the bidder has hereunto set his hand this day of
,20 .

(Bidder)

IN TESTIMONY WHEREQF, the bidder (a firm) have hereunto set their hands this
day of ,20__.

(Firm)
by

(Company Representative)

In TESTIMONY WHEREOF, the bidder (a corporation) has caused this proposal to be signed by

its President and Secretary and affixed its corporate seal this day of ,20_ .
Name of Corporation
(Seal)
President
Secretary
TERMS OF ACCEPTANCE
The above bid is accepted or rejected this day of 20___, subject to the

following conditions:

Signed:
Title:




EQUAL EMPLOYMENT OPPORTUNITY COMPLIANCE REGULATION:
CONTRACTS OVER $5,000

The Contractor and his/her sub-contractor, if any, shall not discriminate against any employee or
applicant for employment, to be employed in the performance of this contract, with respect to his
hire tenure, terms, conditions, or privileges of employment or any matter directly or indirectly
related to employment, because of his race, sex, color, religion, national origin, ancestry,
handicap, or relationship. Breach of this covenant may be regarded as a material breach of the
contract. ‘

IN TESTIMONY WHEREOF, the bidder has hereunto set his hand this day of
,20 .

(Bidder)

IN TESTIMONY WHEREOF, the bidder (a firm) have hereunto set their hands this
day of ,20__.

(Firm)
by

(Company Representative)

In TESTIMONY WHEREOF, the bidder (a corporation) has caused this proposal to be signed by
its President and Secretary and affixed its corporate seal this day of ,20_ .

Name of Corporation

(Seal)
President
Secretary
TERMS OF ACCEPTANCE
The above bid is accepted or rejected this day of 20___, subject to the
following conditions:
Signed:

Title:




